
CITY COUNCIL
CITY AND COUNTY OF HONOLULU

HONOLULU. HAWAII

APPROVING COLLECTIVE BARGAINING COST ITEMS FOR THE INCLUDED AND
EXCLUDED EMPLOYEES OF THE CITY AND COUNTY OF HONOLULU IN
BARGAINING UNIT 1 (UNITED PUBLIC WORKERS).

WHEREAS, Chapter 89, Hawaii Revised Statutes (“HRS”), establishes a
statewide collective bargaining process for public employees; and

WHEREAS, pursuant to Chapter 89, HRS, the employers and representatives of
Bargaining Unit 1 (United Public Workers) began negotiations in June 2012, concerning
a collective bargaining agreement for the employees in the bargaining unit; and

and
WHEREAS, the parties tentatively agreed to a new contract on April 18, 2013;

WHEREAS, the new collective bargaining agreement makes the adjustments to
wages and other non-wage cost items and is effective from July 1, 2013 through
June30, 2017; and

WHEREAS, pursuant to Section 89-10(b) and 89-1 1(g), HRS, the wage and non-
wage cost items are subject to appropriations by the respective legislative bodies; now
therefore,

BE IT RESOLVED by the Council of the City and County of Honolulu that it
approve the collective bargaining and related cost items for the included and excluded
employees of the City and County of Honolulu in Bargaining Unit 1, a summary of which
is attached as Exhibit A; and
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No. 13—98

RESOLUTION



CITY COUNCIL
CITY AND COUNTY OF HONOLULU

HONOLULU, HAWAII

RESOLUTION

BE IT FINALLY RESOLVED that copies of this Resolution be transmitted to the
Mayor and Director of Human Resources of the City.

DATE OF INTRODUCTION:

APR 3 02013
Honolulu, Hawaii Councilmembers

No. 13—98
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Summary of Settlement

Duration

The collective bargaining agreement for BU 1 is effective from July 1, 2013, through
June 30, 2017.

Salaries

A. Effective October 1, 2013, 2% per month across-the-board salary increase to the
salary schedule

B. Effective April 1, 2014, 2% per month across-the-board salary increase to the salary
schedule.

C. Effective October 1, 2014, 2% per month across-the-board salary increase to the
salary schedule.

D. Effective April 1, 2015, 2% per month across-the-board salary increase to the salary
schedule.

E. Effective October 1, 2015, 2% per month across-the-board salary increase to the
salary schedule.

F. Effective April 1, 2016, 2% per month across-the-board salary increase to the salary
schedule.

G. Effective October 1, 2016, 2% per month across-the-board salary increase to the
salary schedule.

H. Effective April 1, 2017, 2% per month across-the-board salary increase to the salary
schedule.

COLLECTIVE BARGAINING REPORT TO CITY COUNCIL
UPW AGREEMENT FOR BARGAINING UNIT I

The current collective bargaining agreement for Bargaining Unit 1, with the United Public
Workers (UPW), will expire on June 30, 2013. Negotiations for a successor agreement began in
June 2012, and continued until April 18, 2013, when the parties tentatively agreed to a new
contract. UPW held statewide ratification meetings on April 23, 2013, April 25, 2013, and
April 26, 2013. Ratification voting for BU I was completed and the employers notified of
approval on April 26, 2013.

The settlement covers the following City employees (as of March 31, 2013):

Bargaining Without . With
Unit Board of Water Supply 4jBoard of Water Supply

Included Excluded J Included j Excluded
1,592 I 75 I 1,792 I 75
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The following chart summarizes the City’s estimated salary costs for the four-year contract
period:

SALARY COSTS FOR BARGAINING UNIT 1*

FY14 FYI5** FYI6** FYI7** I TOTAL FYI4-17
Without BWS
Included Employees $122,624 $5,917,382 $10,209,654 $14,651,479 $32,601,138
Excluded Employees $28,480 $92,469 $159,553 $228,968 $509,471
TOTAL $1,851,104 $6,009,851 $10,369,207 $14,880,447 $33,110,609
With BWS
Included Employees $2,054,362 $6,669,747 $11,507,760 $16,514,341 $36,746,210
Excluded Employees $34,506 $112,035 $193,313 $277,415 $617,268
TOTAL $2,088,868 $6,781,782 $11,701,073 $16,791,757 $37,363,479

* Includes wage-related fringe benefits.
**lncludes rollover from previous year

Employer-Union Health Benefits Trust Fund (EUTF)

The Employer has agreed to pay a specific dollar amount which generally equates to 60% of the
final premium rates established by the Trust Fund Board for the respective health benefit plan,
plus 60% of all administrative fees and 100% of the group life insurance plan. The City’s
estimated total EUTF contribution for Unit 1 is as follows:

FY2014 FY2015 FY2016 FY2017
I $9,344,124 I $10,006,675 I $10,721,646 $11,490,025 I



CITY COUNCIL
CITY AND COUNTY OF HONOLULU

HONOLULU, HAWAII
CERTIFICATE

Title RESOLUTION APPROVING COLLECTIVE BARGAINING COST ITEMS FOR THE INCLUDED AND
EXCLUDED EMPLOYEES OF THE CITY AND COUNTY OF HONOLULU IN BARGAINING UNIT 1 (UNITED
PUBLIC WORKERS).

Links: RES13-98
CR-159

Voting Legend: Y= Aye, Y
= Aye w/Reservations, N = No, A = Absent, ABN = Abstain

BUDGET 05/15/13 CR-i 59— RESOLUTION REPORTED OUT OF COMMITTEE FOR ADOPTION.

COUNCIL 06/05/13 CR-159 AND RESOLUTION 13-98 WERE ADOPTED.

ANDERSON Y CHANG Y FUKUNAGA Y HARIMOTO Y KOBAYASHI Y

MANAHAN Y MARTIN Y MENOR Y PINE A

hereby certify t t the above is a true record of action by the Council of the City and Co

/ )/
BERNICE K. N. MAU, CITY CLERK

Introduced: 04/30/13 By: ERNEST MARTIN (BR)

RESOLUTION 13-98

Committee: BUDGET


